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Abstract

Mindset is a learning strategy that can be changed, modified and improved to
achieve success. Mindset usually develops when we face challenges and obstacles when it
happens, every children, both smart and unskilled can experience a constrained mindset
but when they attempt an effort to recognize or combat problems, it can inspire them to
turn constrained mindset into a growth mindset. The nursing students of the Royal Thai Navy
College of Nursing are in the stage of their teenage lives where they face the greatest
challenges especially they are in the military and they have to conform with rules and
regulation and are being disciplined. This is the time necessary for them to develop a growth
mindset. Learning strategies to reinforce growth concepts of the Royal Thai Navy College
of Nursing uses the PDCA quality cycle to operate for the development of innovative
instructional management, consisting of 1) emphasis on learners to be the owners of learning,
2) design learning activities, 3) learning process management, 4) assessment learning
outcomes, and 5) reflection and feedback under the role of the teacher in enhancing the
growth mindset. Learning strategies to foster a growth mindset was applied to the course
of pediatric nursing and adolescent nursing practice in the pediatric intensive care unit in
every process. It was found out that the students had self-development when they are
challenges, problems, obstacles as well as learning to listen to criticism bringing success
to others, as an inspiration for themselves and helped improve the learners to achieve

good learning achievements.
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plateau early and achieve
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path to mastery
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As a result, they
reach ever-higher levels
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auaalaandefinereuasiiovinlunisSoy
vsettaranaInveInulesUTUUTIIaY
faunszuIunnsBeud ielndudselovd
wazaIudrAyludiuvesnsudgyiudgmnd
LLaquaiiﬂﬁLﬁﬂﬁ'ﬁu Fadunsietuaiisnsey
ANuAnKUULAULe Taiduegned
NaveINIANTY “nagvsmaGousiile
@3uas1enseuANAnLUURULnYestnE e
WOTUIAFERS INedENeUIaneNEe” 11
5 83RUsTNOU LT ssAulasALAn
VBIHIHU AINNITODARINAIINNIT NUNIY
i nUUR U (After Action Review: AAR)
lunsnuURusaznguvessedvn1su]ua
nsneuaiinuazJesu veduaednginuns
LANIsN (PICU) Tugaenisieunisaeuniela
gonumsalnmsseuinvedhsalalsun (COVID-19)
AswasBuuusazsas PDCA amuass fe

“nagnsnisseuinaiEtuainnsauanuAnLUURUle YastniFEuneIUIaAanS
IngrdeneIUIANainia”

93 asdvsznaundanssy  uinnssumsiams  wansUszdiume AvnsufuRnwenutain
PDCA QR REERY) Foud wazdesuverUaeinganansvnssu + ms
LEuaiensou 00AANAR1INNTS AAR TunsinufjUaluusas
AUAALUULAULA ngulusedvam
PLAN 1 msufugiSeuidn  gaeuudsnewinnig o {Fpulsvsuidsiinuedldivionnou
udwensidewd  Wameu nsisey
1.1 FngUszasAnis o eulalidmsulunisesnuuunisiteus
Feuinusein “goufiquaslimsudeyareunsiiou uas

1.2 nsguIunsisous
raoulaoanuuuly

1.3 nMsUssidiunariily
gL uay
inweluseivn

2. NNT9BNLUUAINTITN  INLANUNITODNRUUNIS

nsiseus

UfuRnuaenunsel

LSUUNNTEDULAYNISHA

WyaNNsaRanIANAMLLAI Myazviy
pe4ls esanduiilywisedumesiin
wazlifigunsallunisiinvilireudneiaa

1u1n”

“SAni mavinudunuimnryldesniuuies
neldinguszasdnauagadll”

“wiloulsvinauvesiaies Fankieien Ll
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MeliingUasain1g  gylstg auaglitddaue wyiaiulaimils”
Seuindaounsld
DO 3 msdansruaums 31 wWhsuewAeuuu @ duna waglviileusamduidsusiududang
Feu3 Fixed mindset TiJu Weuiiinmzieien viednninaunsidou
Growth mindset ® FOALNINATIUAALUAYIING LERTDN kALNT
3.2 WasnsaunnuAn Tiidalanaonszeznafifousiniy
wuuiiule Ty nelungu
woinsidllddney  “wyddntnadesaniunmsBouuuseulat way
3.3 asiloUfUknu shiladmyagsinildle msizaguazifiouneels
NOANTIUNTEUANNAR  Addlanaaniian”
wuuAule “wylaidninegauliior uazndnflazAnuaas
3.4 MUNIUATILAR flevinadlmi« 1wy msgunsalifoglutiiuan
nasUURnunTOU Uszendld Dumudsnany”
ANUARLUULAULR “auagliinguandt wInsviie uinuAzaY
AoBAI dusWiB Ui sad s azeonin
Andluy”
CHECK 4. msazvioudali nsrUIuMSasYioudn 4 daeuazvieufinlvideyadeundunngiseulga

v v

Ueyadoundu

Jumau Aelanisi

AU TIAUITIIN

NLIYULASH DU P99

U

ESAFUNTISHUNS
aauluwsarase

rrmduaisuuuadsasse

Herou: fadad usAnd1 vhleR illaid wazds
fimueseeniiann

Haou: THiFounaniasuanudniulunis
AnufReaulatsiudiu uaginlidoiauenusy
Tudsiioulunguldvhsrnduegrsasreassd
{i5ou: WagviouAnd sdsiaueslfUfoR uas
anansalimsasiouAnusnoddu uniieusuu
Fi3eu: “an3ale wous vidunaeds win
asadsuanmsiaus woul . uuuudl
wvloiite rlasnduny”

J3ou: “vouguyniolauouuy ax1indad
wiou wazamaslvideiausuuylufmunlom
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YIeRBNLUU Wiunm wazanrnundlUldeeyay”
« D o o I =
ae1nlRn1sIANITSsun sapulunuutlu
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Fnenmlumues anundvinludsiviame nd
Wy lay wazaUassnmnge ﬁﬁwé’qﬂizamgj
TuseminensiBeu asuanudion Anuannse
Fusingg anunsamuEenuRdlawazay
weren Asiidudszaumsaifiddunised
aaaaan vhliAansimw Wasuuwlamia
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mindset) agediu
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suasenseumuAauuuiule Wunagnd
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